Making a Ruckus
Volunteer Managers agitating
for change
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"What do you do?"
"I'm a Volunteer Manager."
"You don't get paid?"

"I do, | work with volunteers and connect B
them to meaningful..." ang
"So you get to hang out with people all day?

That's easy. | could do that!"
"Actually, there's a lot more to it..." I I ead
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Stress Reduction Kit

8:12 AM - 6 Jun 2018

Directions:

|. Place kit on FIRM surface.

2. Follow directions in circle of kit.

3. Repeat step 2 as necessary, or until unconscious.
4. If unconscious, cease stress reduction activity.







PLEASE STOP SITTING
AROUND.

WE NEED YOU TO MAKEA
RUCKUS.

Seth Godin
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OUR LANGUAGE DEI\/IONSTRATING IMPACT

STORYTELLING

66

WHAT UNITES PEOPLE?.. ARMIES?
..GOLD? ..FLAGS? ...STORIES.

There is nothing in the
world more powerful

than a good story.

NOTHING CAN STOP IT.
NO ENEMY CAN DEFEAT IT.
99

—Tyrion Lannister, Game of Thrones.
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We Need You to Lead Us
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Bestselling author of Purpfe Cow and The Dip

'SETH GODIN.
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connected toone another,
connected toa leaderand

connectedio an ideab ¢
Seth Godin

14 NP d






LANGUAGE DEMONSTRATE IMPACT

PLEASE STOP SITTING
AROUND.

WE NEED YOU TO MAKEA
RUCKUS.

Seth Godin

STORYTELLING FIND YOUR TRIBE



7 Habits of Highly Effective People The Disruptive Volunteer Manager

Powerful lessons in personal change A step by step guide to reframing,
redefining, reshaping and fienagining
volunteer management
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Bestselling author of Purple Cow and The Dip
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Putting Stories to Work Tribes
Mastering business storytelling We need you to lead us
Shawn Callahan Seth Godin



