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- Diversifying volunteer roles

- Offering choice & flexibility

- Media awareness & coverage

- Volunteer management training

- Volunteer recognition

- Partnerships

- Improving processes

- Implementing National Standards
- Education initiatives
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Challenges

- Accessibility

- Recruitment & retention

- Managing workloads

- Engaging youth

- Bureaucracy & red tape

- Cost of living pressures

- Funding

- Burnout & managing stress
- Diversity & inclusion



